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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


Region I........ 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
77 


10036 


John P. Hord 
Room 2460 
3535 Market St. 


Se Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John 0. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI'---+-+++++++ 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 
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Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Resten IF. .ccavcoacss 


Arizona 
California 
Hawaii 
Nevada 


RastOR Kc cccccecesve 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 





Vacant 

Room 2509 

Federal Office Bldg. 
911 Wainut St. 


Kansas City, Mo. 61406 
816-378-840 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
303-837-4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 


94102 


.Jack Strickland 
Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 
20€-442-7620 
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SURVEY SHOWS STRONG SUPPORT FOR ADMINISTRATION'S 
PROGRAMS TO FIGHT UNEMPLOYMENT, MARSHALL SAYS 


WASHINGTON -- An opinion survey conducted for the Labor Department shows strong support for 
the Administration's program to fight unemployment, Secretary of Labor Ray Marshall says. 

Marshall told a news briefing announcing results of the survey that there was also 
“considerable support for the major thrust behind the Administration's welfare reform proposals." 

The survey, conducted by Public Research, Inc., a non-profit group, under a contract with 
the Labor Department, "makes it clear," Marshall said, “that there is a high public concern about 
inflation, crime and the tax burden. 

“But the public also has a strong and continuing concern about the problem of unemployment 
in this country," Marshall said. 

The survey, he added, shows “clear support for active measures to alleviate this problem. 

“Despite the concern about inflation and the tax burden on the werking Americans, it is 
very significant that the public supports an active role for the federal government in this 
major area of social and economic policy," Marshall declared. 

“When asked about their hopes for the nation, the public mentions controlling inflation 
most often. Importantly, however, reducing unemployment is mentioned second most frequently-- 
more often than the hope for peace, lower taxes, and less crime," Marshall said. 

Marshall said the survey also showed that: 

--Support for job creation programs is particularly strong among those most likely to be 
in need of assistance--low income persons, blacks and others with substantial unemployment 
experience--and those groups strongly favor job assistance over welfare as a means for helping 
able-bodied low income persons. 

("The CETA Reauthorization bill, currently before Congress, focuses on making jobs and 
training opportunities available to the disadvantaged. This survey shows support for this 
legislative concept," Marshall said.) 

--The public strcengly supports making jobs available to unemployed heads of families with 
children. In fact, 62 percent of those surveyed think that unemployed heads of families should 
have the first priority for such jobs. This preference is consistent with the emphasis of the 
jobs component of President Carter's welfare reform proposals. 

--It is the predominant feeling that government-created jobs should be restricted to those 
with relatively low income. However, only 6 percent think that the income cutoff now used in 


the CETA program is too high. (More) 
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--A substantial majority (66 percent) of the public feel that workers in public service 
jobs are “doing something useful." Only 20 percent reject these jobs as “make-work." This 
view is consistently held by all groups of respondents, including the most concerned about 
high tax burdens. 
--Unemployment is also viewed by a majority of the public as a major contributor to 
two of their other worries--crime and the high cost of welfare. 
("I was pleased to discover that many other features of the CETA Reauthorization Bill and 
the Administration's welfare reform proposals also meet with public approval,” Marshall observed.) 
--There is broad public support for the idea of replacing our current welfare system with a 
program that provides jobs for those who want to work. 


Marshall called this “highly consistent with President Carter's welfare reform plan." 


### 
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JOB CORPS IS 'SPRINGBOARD' FOR HIGHER 
EDUCATION, SAYS BLACK PROFESSOR 


DOVER, Del. -- Warren Rhodes, an eighth-grade dropout, points to the U.S. Labor Department's 
Job Corps as the springboard for the Ph.D. he now holds in clinical psychology. 

An associate professor at Delaware State College, Rhodes, a trim six feet, recently 
completed his residency in clinical psychology at the University of Mississippi Medical Center 
at Jackson. 

One of four children of working parents, Rhodes was reared in a Baltimore, Md., community 
marked by young street gangs. "It was sort of a survival-of-the-fittest climate," says the 29- 
year-old black. 

“I was a good fighter and I took what I wanted--the more I took the more I wanted. We were 
poor but not on welfare. My father was a maintenance man with no formal education and my mother 
was a cook." 

With no interest in school, he failed the sixth-grade and barely passed the seventh. 

He failed the eighth-grade three times and finally dropped out at 16, the earliest age one 
can quit school in Baltimore without being considered a truant. 

By this time Rhodes was into drugs and had been arrested several times. 

After several menial jobs, he became determined to get away from crime and squallor. 

Why the abrupt change in attitude? 

"My brother and I were still running the streets with a gang when I put him in a situation 
which almost cost his life. That experience shook me, and I realized I needed help--I needed to 
change. I had heard some spot announcements on the radio about Job Corps and decided to 
look into it," Rhodes explains. 

Job Corps is a national program of more than 60 residential centers in 31 states and Puerto Rico. 
By providing basic education, vocational training, counseling, health care and similar renewal 
services for disadvantaged young men and women aged 16 through 21, Job Corps helps prepare them 
for jobs and responsible citizenship. 

At the Breckinridge (Ky.), Job Corps center Rhodes found a nuw way of life. For the first 
time, he had a prefect attendance record. 

"The recognition I got for this encouraged me and gave me the kinds of support I needed," 
he says. 

When Rhodes left Breckinridge the following July, he had training in sales and through the 
Job Corps, got a job in a Baltimore retail store. 


(More) 
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Things went well until Rhodes spproached his supervisor concerning a promotion and was told 
he would need a high school diploma. 

Rhodes considered returning to the Job Corps to get his GED equivalency diploma. This would 
be easier, he felt, than staying at home where his mother wanted him to continue working. 

But the screening officer at Job Corps told him he was “running away." 

“What this man said to me really had a lasting influence, Rhodes says. “He told me, ‘If 
getting your high school diploma is so important to you, you should stay where you are, work in 
the daytime and go to school at night. It is difficult, but you can do it if you really want to.’ 

"I was really mad for about three hours. Then it dawned on me that he was being truthful, 
and I've always been grateful." 

Rhodes' employer cooperated by letting him work a flexible schedule. 

After passing the GED (high schoo] equivalency test) in 1969, Rhodes immediately enrolled in 
Morgan State College in Baltimore as a psychology major. He graduated magna cum laude in 1973. 

With enthusiam and an outstanding undergraduate record behind him, Rhodes did not veer from 
his goal of a doctorate in clinical psychology, which he obtained from the University of Illinois 
in 1977. 

Of his job now, he says “I supervise students, as well as work in my clinical interest. It's 


exactly what I've been looking for.” 


# ## 
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CARTER TASK FORCE RELEASES FIRST REPORT 
ON JOB SAFETY AND HEALTH 


WASHINGTON -- Fourteen recommendations for improving federal regulation of workplace safety 
and health were announced by Secretary of Labor Ray Marshall and James T. McIntyre Jr., director 
of the Office of Management and Budget. 

The fourteen are part of the First Recommendations Report released by the Interagency Task 
Force on Workplace Safety and Health, a presidential task force co-chaired by Marshall and 
McIntyre. 

Eleven of the 14 recommendations for action deal specifically with operations of the 
Occupational Safety and Health Administration. 

Among the 11 are recommendations that OSHA increase accident investigations to obtain more 
data on injury causes and their relationship to standards; that OSHA permit abatement of cited 
safety violations by following either standards or their “substantial equivalent," and that the 
availability of variances be increased. 

Others cover such items as developing standard-setting and enforcement criteria for 
determining which hazards are to be dealt with first; expanding the Small Business Administration/ 

OSHA Small Business Loan Program, and developing publicity efforts to increase awareness at a 
Tocal level of job hazards and how they can be prevented. 

Three recommendations call for action from the Departments. of Labor and Health, Education, 
and Welfare in improving the ability of trainees in Comprehensive Employment and Training Act 
programs and state vocational-educational programs to recognize hazards and follow safe 
practices, and making federal worksites models for private sector efforts. 

“The Task Force has done an admirable job in developing some tangible and 
workable recommendations for improving the government role in workplace safety and 
health," said Secretary Marshall. "I am pleased that the recommendations complement 
the common sense approach to job safety and health regulation that Dr. Eula Bingham 
has followed at OSHA over the past year and a half." 

“It is also heartening to note," Marshall said, “that in following that same 
common-sense approach, OSHA is already well on the way to implementing many of these 


recommendations and will quickly consider the rest." 


(MORE ) 
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Assistant Secretary of Labor Eula Bingham who heads OSHA noted the agency is 
conducting a number of statistical studies and is working closely with the Bureau of 
Labor Statistics on studies it has developed to determine causes of job accidents. 
This information will be useful in setting standards and determining inspection 
priorities. 

“Another recommendation already being implemented deals with public awareness 
of job hazards," Bingham noted. OSHA will shortly be issuing informational materials 
on the hazards of exposure to toxic substances such as benzene, cotton dust and 
acrylonitrile. In this same connection, toll-free information hot-lines already are 
available in several OSHA regions. 

OMB Director McIntyre added that although the first recommendations are designed 
for short-term implementation without requiring new legislation, they will serve as 
building blocks for more extensive recommendations now being considered by the task 
force for its final report. 

“These first recommendations focus on two areas of particular importance to 
this Administration," McIntyre said. “The task force has called for management 
improvement in the use of limited governmental resources for safety and health and 
regulatory improvement to make the regulations more effective, yet less burdensome, to 
those subject to the regulations." 

Richard Bergman, executive director of the task force, stressed that the First 
Recommendations Report will be followed shortly by a final report, which will expand 
upon some, and add new, recommendations. 

Besides presenting fourteen recommendations for action, the report describes the 
findings of the task force on the likely causes and cures of workplace injuries. From 
this study, the task force begins to develop an overall strategy for improving safety 


and health regulation while reducing the regulatory burden on the private sector. 


(MORE ) 
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“The task force made a particular effort to get ideas for improvement from labor 
and management--those affected by our regulations," said Marshall. “This was done 
through a Federal Register request for comments and through informal meetings 
regionally and in Washington. More than 1,200 groups, organizations and individuals 
have been in communication with the task force." The public comments received are 
summarized in the report. 

The task force, created by President Carter in August 1977, is comprised of 
representatives from the Departments of Commerce and Health, Education, and Welfare, 
the Council of Economic Advisors, the Domestic Policy Staff and the Small Business 
Administration, as well as the Department of Labor and the Office of Management and 


Budget. 


### 
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SUPPORTIVE SERVICES CAN OFTEN AID JOBSEEKERS, 
LABOR DEPARTMENT REPORT SAYS 


WASHINGTON -- Costly supportive services should be provided to jobseekers only if it can 
be demonstrated that these services will lead to employment, according to a new U.S. Labor 
Department report. 

In a 30-page handbook, "Supportive Services: CETA Program Models," intended to assist 
state and local governments operating programs under the Comprehensive Employment and Training 
Act (CETA), the department puts such services in perspective. 

It was prepared for the Labor Department's Employment and Training Administration by two 
experts in the employment and training field, Susan Turner of Oakland University in Michigan, 
and Carolyn Conradus, formerly of the California Department of Human Resources Development. 

Supportive services are temporary assistance activities that permit the participation and 
retention of jobseekers in employment or employment development activities. 

Covered in the handbook are such supportive services as counseling, program and employment 
orientation, educational services, transportation, child care, physical and mental health 
services, legal and bonding services, and use of petty cash funds. 

The handbook puts these supportive services into perspective with employment and training 
programs--which are to place jobseeking individuals into unsubsidized jobs--and with classroom 
or on-the-job skill training. 

All other activities, including educational services, should be supportive in nature and 
not ends unto themselves, the handbook states. 

According to the handbook, the primary considerations in the decision by program planners 
on whether, why, and how to provide supportive services are: 

Ensuring that supportive services are provided concurrently with skill training or on-the- 
job experience; 

Deciding whether the skills training agency has control over supportive services to ensure 
quality outcomes; 

Understanding why these services are being provided and what constitutes a successful 
outcome, so as to avoid misunderstandings by jobseekers; and 

Preventing supportive services from becoming the final objective of the job training program 
(the employment of the jobseeker is). 

Free copies of the report can be obtained from the Employment and Training Administration, 


U.S. Department of Labor, Rm. 5317, 601 D St., N.W., Washington, D.C. 20213. 


Phone: (202) 376-7294. 
### 
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LABOR DEPARTMENT ISSUES CONFERENCE PAPERS ON 
EVALUATING THE 1977 ECONOMIC STIMULUS PROGRAM 


WASHINGTON -- A “Conference Report on Evaluating the 1977 Economic Stimulus Package" 
has been published by the U.S. Department of Labor. 

The report covers the proceedings of a conference to consider how to evaluate performance 
of economic stimulus measures set forth in the Economic Stimulus Appropriations Act of 1977. 

The authors of the conference papers strive to assess the adequacy of existing evaluation 
plans and to recommend what changes in these plans would be necessary if definitive conclusions 
were to be reached. Where evaluating plans were not available, the authors discuss how these 
plans should be formed. 

Purpose of the conference was to provide government agencies responsible for evaluating 
the economic stimulus programs with a consistent appraisal of their independent plans. 
Presenting and discussing the conference papers were economists who included several past 
members of the Council of Economic Advisers and past presidents of both the American Economic 
Association and the Econometric Society. 

Single copies of this report may be purchased for $3.00 from the Superintendent of Documents, 
U.S. Government Printing Office, Washington, D.C., 20402. Checks or money orders should be made 
payable to the Superintendent of Documents. The GPO stock number is 029-000-0035-4. 

A limited number of copies are available free from the Office of the Assistant Secretary of 
Labor for Policy, Evaluation, and Research. The contact is Jo Pitcher, Rm. N4402, Department of 
Labor Building, 3rd St., and Constitution Ave., N.W., Washington, D. C. 20212. Telephone (202) 


523-6469. 
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PRODUCER PRICE INDEXES--AUGUST 1978 


WASHINGTON -- The Producer Price Index for Finished Goods edged down 0.1 percent from 
July to August on a seasonally adjusted basis, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. The August decline was the result of lower food prices and followed 
increases of 0.5 percent in July and 0.7 percent in both June and May. 

Prices for intermediate (semifinished) goods increased about as much as in most recent months. 
Crude materials prices decreased for the second consecutive month, following a period of sharply 
rising prices from September 1977 through June 1978. 

In August, finished consumer food prices fell 1.5 percent, the largest decline in 2 years. 
The index for finished consumer goods other than foods moved up 0.4 percent over the month, 
considerably less than the 1 percent rise in July. The deceleration was caused by slower price 
increase for both consumer durables and nondurables excluding foods. Prices for capital 
equipment rose about as much as in July but less than in other months so far this year. (The 
Finished Goods Price Index reflects only changes in prices received by producers for goods that 
are in the form which they eventually are sold to final users.) 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved down 0.3 
percent to 195.3 (1967=100). Over the year, the Finished Goods Price Index rose 7.7 percent. 
The finished consumer foods index was up 8.4 percent from August 1977 to August 1978, the index 
for finished consumer goods other than foods increased 7.1 percent, and the capital equipment 
index was 8.1 percent higher than a year earlier. The Producer Price Index for intermediate 


goods rose 6.8 percent over the year, and crude materials prices advanced 15.6 percent. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first federal agency to promote occupational safety was the Working Conditions Services, 
which sought to improve working conditions for defense workers during the war in 1918, according 
to the U.S. Labor Department booklet, “Labor Firsts in America." 


### 

The first federal legislation setting safety and health standards for workers employed in 
covernment contract work exceeding $10,000 was the Walsh-Healey Act in 1936, according to the 
U.S. Labor Department booklet, “Labor Firsts in America.” 

### 

The first federal legislation setting safety and health standards for workers in general in 
the private sector was the Occupational Safety and Health Act, which is administered by the U.S. 
Department of Labor and written in 1970, according to the U.S. Labor Department booklet, “Labor 
Firsts in America." 

e## 

The first states to pass equal pay legislation for women were Michigan and Montana in 1919, 
according to the U.S. Labor Department. 

##?# 


In 1920 the first Women's Bureau was created, and came under the Department of Labor. 


### 
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